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Introduction
The purpose of this report is to indicate the implementation on the 
identified activities to fill data and knowledge gaps identified during 
the TVET data mapping exercise. The Implementation Plan is organized 
based on the following five thematic areas:
1.	 Strengthening knowledge to promote Access, Inclusivity and 

Equity;
2.	 Providing adequate data for Quality of TVET Programmes;
3.	 Providing adequate data for Relevance of TVET Programmes;
4.	 Enhancing knowledge on efficient resource mobilization, 

allocation and sustainability in TVET; and
5.	 Enhancing Governance and Management of TVET.

Implementation Overview
In order to ensure efficiency, the plan contains strategies that will be 
implemented under each theme to ensure the identified gaps are ad-
dressed. These strategies are as follows:
1.	 Strengthen knowledge to promote Access, Inclusivity and Equity

a.	 Infrastructure expansion
b.	 Support for trainees in TVET institutions
c.	 Mainstreaming of special needs in TVET
d.	 Gender mainstreaming in TVET

2.	 Provide adequate data for Quality of TVET Programmes
a.	 Provision of adequate competent trainers
b.	 Institutionalizing the participation of the industry in cur-

riculum implementation 
c.	 Strengthening Institutional Based Quality Assurance 

(IBQA)
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3.	 Provide adequate data for Relevance of TVET Programmes
a.	 Supporting infrastructure and systems for linking TVET 

programmes to the labour market
4.	 Enhance knowledge on efficient resource mobilization, allocation 

and sustainability in TVET
a.	 Strengthening and coordinating resource mobilization
b.	 Provision of adequate and competent trainers

5.	 Enhance Governance and Management of TVET
a.	 Strengthen TVET Governance

Implementation of all these strategies will ensure strengthening of 
TVET sector by providing the policy makers and researchers with the 
necessary information. 

Implementation Schedule
The implementation plan covers five years 2022/23 to 2026/27

Theme 2022/23 2023/24 2024/25 2025/26 2026/27

1.	 Strengthening knowledge 
to promote Access, 
Inclusivity and Equity

2.	 Providing adequate 
data for Quality of TVET 
Programmes

3.	 Providing adequate data 
for Relevance of TVET 
Programmes

4.	 Enhancing knowledge 
on efficient resource 
mobilization, allocation 
and sustainability in TVET

5.	 Enhancing Governance 
and Management of TVET
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Implementation Resources
The expected financial resources for implementing the plan total to 
Kshs 1552.2 million over the implementation period. 

Theme 2022/23 2023/24 2024/25 2025/26 2026/27 Total

Kshs 
Million

Kshs 
Million

Kshs 
Million

Kshs 
Million

Kshs 
Million

Kshs 
Million

Strengthening knowledge 
to promote Access, 
Inclusivity and Equity and 
establish TVET Knowledge 
Hub

59.1 49.6 34.5 29.5 24.5 197.2

Providing adequate data for 
effective implementation of 
TVET Programmes

10.0 28.0 37.0 22.0 16.0 113.0

Providing adequate data 
on Relevance, assessment 
of TVET Programmes and 
transition to the labour 
market

51.0 56.0 56.0 41.0 41.0 245.0

Enhancing knowledge 
on efficient resource 
mobilization, allocation and 
sustainability in TVET

80.0 103.0 97.0 87.0 87.0 454.0

Enhancing Governance and 
Management of TVET

62.5 82.5 107.5 158.0 177.5 588.0

Total 262.6 309.1 322.0 327.5 336 1,552.2
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